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Five questions for Cerian Gibbes

[1]

[2]

An associate professor in the Department of Geography and Environmental Studies at the University of Colorado
Colorado Springs, Cerian Gibbes this year was named a President’s Teaching Scholar[3], a title recognizing excellence
in and commitment to learning and teaching, as well as active, substantial contributions to scholarly work.
Gibbes teaches Environmental Remote Sensing, Statistical Analysis in Geography, Urban Sustainability, and
Geography of Africa. Her research focuses on the social and ecological impacts of environmental change, often
examining the intersection of agriculture and conservation.
“I am interested in how communities decide to use land and how those land-use decisions impact the environment and
the people most directly connected to that land,” Gibbes said. “Sometimes agriculture and conservation are competing
land uses, but they can also coexist in ways that benefit both the environment and society.”
Global exploration is a theme of her leisure pursuits, too, as Gibbes enjoys traveling and learning about new places.

“This interest began when I first traveled internationally as a child and adolescent to compete in swimming
competitions,” she said. “Each year I push myself to do something new or unfamiliar. Last year, I took a mountain
biking course, which was good fun and pushed me to ride trails I would never have attempted. This year, I started
learning Portuguese. These experiences allow me to be a student, which is good for my continued learning but also
constantly reminds me what it is like to be a novice and I think this is helpful for teaching.”
Her academic career will have her on the move again next year: Gibbes was selected for a Fulbright Fellowship, which
will take her to Taiwan.[4] The program was delayed due to COVID-19 and is expected to start in the summer of 2023.
1. You grew up in a rural community in Trinidad and Tobago. How did that experience affect your career path?
I grew up in a valley in the northern part of the country. The valley was once a significant cocoa production area, and
during my childhood the landscape mostly consisted of abandoned plantations and small-scale agriculture. It has since
developed significantly. I remember as a child spending a lot of time outside. I think this part of my childhood sparked
my interest in the environment. It also served to provide me with lived experiences that I could directly relate to physical
geography.
For example, I remember playing a game where my siblings and I would race through the rain to the trees in our yard
with the goal of staying as dry as possible. This game was premised upon the concept of interception. As a child this
game was just something fun to do when it rained, but as an undergraduate student in a hydrology course I was able to
make a clear link between that part of my life and an important component of the hydrological cycle. This link between
course content and my life made the concept I was learning about relevant and accessible. I try to carry this over into
my classes by exploring with students the links between geographic concepts to their day-to-day lives.
2. You have co-taught travel courses to Uganda, Rwanda and Guatemala. What do students and educators
gain from these experiences?
These field courses were co-led with faculty from my department, Sociology (UCCS) and Public Affairs (CU Denver).
Co-teaching these courses provided students with an opportunity to learn from individuals with expertise – geographic
and thematic – relevant to the student’s degree programs and to the travel course.
While students can certainly enjoy many forms of the travel, the opportunity to take a field course and learn about a
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space guided by individuals with geographic and/or thematic expertise is incredibly valuable and promotes the
connection between student experience and established knowledge.
These courses gave me the opportunity to learn from my colleagues. Also, the conversations with students during
these courses let me see spaces from the students’ perspectives.
It is important to think about the world from the perspective of others; I think this can energize our imagination.
Students bring different backgrounds and experiences to travel courses which contribute to the creation of a rich,
sometimes unexpected, collective learning experience for both student and faculty.
3. You have said your teaching relies on a “challenge and support” approach. How do you define that?
For me, teaching is based on the development of positive student-faculty relationships. I try in each course to see and
value the individuality each student brings to the class. By first understanding who each student is and what
experiences have shaped/are shaping them, I can then combine this with a challenge-and-support framework.
This means encouraging (challenging) students to stretch their thinking beyond its current level and simultaneously
providing an appropriate (to each of them) degree of support so that students are engaged, and learning occurs. My
intent is to provide a space in each course where students not only learn the academic content but also grow as
learners and thinkers. This space ideally accepts that learning requires effort and is exciting.
4. How has your teaching evolved since the onset of the pandemic?
Teaching is a process that requires continuous revision and learning on my part. While the pandemic was certainly
disruptive, I tried to use this period as a learning opportunity, a chance to reflect on my assumptions about how
students engage with course content.
We initially had to shift much of our course content to online delivery formats. I think there is immense value in the inperson interactions that occur among students, and between students and faculty, in the classroom. At the same time, I
have found that some of the digital content that I created in response to the pandemic helped student learning. So, I
am in the process now of determining which components of course content created during the pandemic need to be
retained and how best to integrate these with in-person learning experiences.
5. What does it mean to you to be named a President’s Teaching Scholar at CU?

It is an honor. To be honest, it was an honor just to be nominated, but to have the chance to connect and learn with the
outstanding scholars in the President’s Teaching Scholars Program[5] is a privilege. I am very grateful for the support
colleagues and students gave me during the application process, and I look forward to the opportunity to contribute to
CU-wide programs that promote teaching and learning.
This summer, with a fellow President’s Teaching Scholar, Andrea Herrera, I am co-designing a course focused on
Caribbean history, environment and society. I am also excited to be part of a team, led by fellow President’s Teaching
Scholar Laurel Hartley[6], that will implement effective uses of the undergraduate Learning Assistant model to enhance
student learning.

Tenure list: August 2022

[7]

The CU Board of Regents on Aug. 10 approved 14 tenure awards and appointments.
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CU Boulder
Effective Aug. 15, 2022
Appointments of tenure:
Alixandra Barasch, Associate Professor, Leeds School of Business Amit Bhattacharjee, Associate Professor, Leeds
School of Business Scott A. Diddams, Professor; Electrical, Computer and Energy Engineering (ECEE); College of
Engineering and Applied Science Dejun Kong, Associate Professor, Leeds School of Business Glen Krutz, Professor,
Political Science, College of Arts and Sciences Sybille N. Nyeck, Associate Professor, Ethnic Studies, College of Arts
and Sciences Omedi Ochieng, Associate Professor; Communication; College of Media, Communication & Information
Michael Pappas, Professor, School of Law Thomas Pegelow, Professor, History, College of Arts and Sciences
Christophe Spaenjers, Associate Professor, Leeds School of Business
CU Anschutz Medical Campus
Effective Aug. 10, 2022
Awards of tenure:
John Beckham, Medicine, School of Medicine Laura Scherer, Medicine, School of Medicine
Appointments of tenure:
Sean Davis, Medicine, School of Medicine Catherine Musselman, Biochemistry & Molecular Genetics, School of
Medicine

How COVID spawned a surge in superbugs—and what we can do about
it
[8]

New Skillsoft course for CU employees addresses mental health in the
workplace
[9]

Mental health matters. And it’s time to address it in the workplace.
Experts from the Colorado School of Public Health’s (ColoradoSPH) Center for Health, Work & Environment have
developed the Mental Health in the Workplace course[10] to help faculty and staff prioritize and address workplace
mental health.
The course was created in partnership with the Helen and Arthur E. Johnson Depression Center[11] and the Employee
Services’ Employee Learning and Development team to equip working professionals with the skills needed to create a
workplace culture that supports the mental wellbeing of others.
Available now through Skillsoft, the 30-minute course engages individuals with video testimonials, interactive activities
and research-based outcomes to learn practical and helpful action steps to raise awareness about mental health,
reduce stigma and prioritize care for all employees.
The Mental Health in the Workplace course[10] is recommended for individuals at any level of an organization, including
leaders, managers, faculty, staff and student workers. Now available at no cost for university employees, this selfpaced training can be completed online. At the end of the course, participants will be able to:
Recognize and establish supportive leadership, resources and policies to bolster employee mental health. Understand
organizational employee benefits and how they can contribute to overall employee well-being. Identify opportunities to
engage in mental health education and training to support employees at all levels. Recognize the value and necessity
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in providing equal and accessible mental health care to all employees.
The training is offered to employers across Colorado and nationally.
“(In the training), the what, why, who and how for a supportive workplace are all covered in an interesting and
interactive format,” said Patti Corcoran, policy and promotion operations at Tri-County Health, and a recent course
participant. “I especially appreciate the actionable steps and guidelines, which help simplify and tailor mental health
policies and programs to an organization’s specific needs.”
Mental health in the workplace has never mattered more than it does now. CU employees are encouraged to take this
self-education as a step to finding ways we can best support ourselves, our colleagues and our community.
Take the free Mental Health in the Workplace course[10]. For questions, reach out to Madison Crepeau at
madison.crepeau@cuanschutz.edu[12].
Written by Laura Veith, communications and media program manager at the Center for Health, Work & Environment.

Were tenure-clock stops a gift for all faculty?

[13]

NxtGEN recognized as a top teacher education program in U.S.

[14]

Kempe Center marks 50 years of protecting the world’s children

[15]

CU Connections resumes weekly publication

[16]

With today’s issue, CU Connections resumes its regular weekly publication schedule for the 2022-23 academic year.
A new edition appears each Thursday morning throughout the year. During the summer, new editions appear every
other week.
Connections will not publish new issues on Nov. 24 (Thanksgiving), Dec. 22 and Dec. 29.
Deadline for submissions is noon Friday before each Thursday’s publication.
Questions: Contact Connections editor Jay Dedrick, jay.dedrick@cu.edu[17], 303-968-8768.

Sicker named CU Denver’s first Vice Chancellor for Technology Strategy
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and Innovation

[18]

Brandehoff awarded grant

[19]

192 CU faculty recognized as 5280 Magazine Top Doctors for 2022

[20]

Op-ed: University of Colorado committed to consistent presence in
Pueblo
[21]

Colorado's COVID cases, hospitalizations expected to continue declining
over coming weeks
[22]

Doctors in space: CU’s Boulder and School of Medicine campuses will
offer a joint degree program to send MDs to infinity and beyond
[23]
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